ORDINANCE NO. 133-22

AN ORDINANCE ESTABLISHING COMPENSATION FOR FULL
AND PART-TIME CITY ADMINISTRATIVE POSITIONS NOT COVERED
BY ANY COLLECTIVE BARGAINING AGREEMENT FOR THE YEAR 2023
AND DECLARING AN EMERGENCY

WHEREAS, all administrative positions in the City of Avon covered under collective
bargaining agreements received, by virtue of those agreements, increases in pay for the year 2023; and

WHEREAS, none of the City’s administrative positions are covered under any collective
bargaining agreement; and

WHEREAS, the Mayor, to fairly compensate these full and permanent part-time administrative
positions who are not covered by a collective bargaining agreement, recommended an adjustment in
their compensation for the year 2023; and

WHEREAS, Council, after being fully informed of the various ranges of compensation among
all bargaining and non-bargaining unit positions in the municipality finds adoption of the pay increases
for its full and part-time administrative positions to be in the best interests of the health safety and
welfare of the citizens of Avon in maintaining a well-qualified, efficient and productive work force in
the City.

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF AVON,
LORAIN COUNTY, OHIO:

Section 1 - That for the year 2023, effective with Payroll No. 1, all full and permanent part-time
administrative positions listed in Exhibit A, which is incorporated herein by reference, shall be paid
pursuant to the schedule set forth therein. In addition, each person holding said position shall continue
receiving all other benefits currently being received by full and part-time employees in the City of Avon.

Section 2 - All positions listed in Exhibit A shall be paid pursuant to the directives of the Finance
Director. The Finance Director is authorized to increase the annual appropriation to satisfy the
additional wage and fringe benefits.

Section 3 - That it is found and determined that all formal actions of this Council concerning and
relating to the passage of this Ordinance were adopted in an open meeting of this Council, and that all
deliberations of this Council and of any of its committees that resulted in such formal actions were in
meetings open to the public, in compliance with all legal requirements, including Section 121.22 of the
Ohio Revised Code.

Section 4 - That this Ordinance is hereby declared to be an emergency measure necessary for
the preservation of the public peace, health, safety and welfare of the citizens of the City of Avon, the
immediate emergency being the necessity to establish fair compensation for certain full-time, and part-
time administrative positions thereby maintaining a well-qualified, efficient and productive work force
in the City; therefore, this Ordinance shall be in full force and effect immediately upon its passage and
approval by the Mayor.
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Brian Fischer, Council President

DATE APPROVED BY THE MAYOR: AC("{) mééﬁ / 3 20

Bryan K. Jensen, Mayor

APPROVED AS TO FORM:

Gt - Jeri

. Gasior, Law Director
C1 of Avon, Ohio

ATTEST:

Lotas Sk

Barbara Brooks, Clerk of Council

Posted: _J 5({ € Zzzzzﬂ[ / 5/ 0>
Electronically and at City Hall

As Provided by Council
Prepared By:
John A. Gasior, Esq. I, Barbara J. Brooks, Clerk of the Council of .
Law Director the City of Avon, Ohio, hereby certify this

document to be a true and exact copy of
Ordinance No. 133-22, passed by the Council
of said City on December 12, 2022.

IN WITNESS WHEREOF, I have on this 13th
day of December, 2022, affixed my signature

and ilcial seal.
Barbara J. Brooks, Clerl¢ of the Council

2 of the City of Avon, Ohio
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EXHIBIT A to Ordinance No. 133-22

Revised 12/12/22

Bureau (Right Stuff)  Position pripy 2022per 2022Der o)y gaiay % $increase 2023 Salary
hour pay_ Increase
City Hall - Admin Director of Public Safety F/T $ 63.45 $5,075.72 $ 131,968.75 3.0% $ 3,959.06 $ 135,927.81
City Hall - Admin Finance Director F/T $ 61.07 $4,88525 $ 127,016.52 $ 6,350.83 $ 133,367.35
City Hall - Admin Chief Building Official F/T $§ 5126 $4,101.04 $ 106,627.07 3.0% S 3,198.81 $ 109,825.88
City Hall - Admin Planning & ADA Coordinator F/T $ 5055 $4,043.94 $ 105,142.56 3.0% S 3,154.28 $ 108,296.84
City Hall - Admin Service Director F/T $ 50.41 $4,032.76 $ 104,851.76 3.0% $ 3,14555 $ 107,997.31
City Hall - Admin Superintendent of Utilities F/T $ 4482 $358541 $§ 9322076 3.0% $ 2,796.62 S 96,017.38
City Hall - Admin Superintendent of Streets F/T $ 4482 $358541 $ 9322076 3.0% S 2,796.62 $ 96,017.38
City Hall - Admin Assistant Finance Director F/T $ 4437 $3,54994 $ 92,29850 3.0% $ 2,76896 $ 95,067.46
Utilities Asst. Superintendent of Utilities F/T $ 4011 $3,208.85 $ 8343000 3.0% $ 250290 $ 85,932.90
Street Asst. Superintendent of Streets F/T $ 4011 $3,20885 $ 83,430.00 3.0% $ 2,502.90 S  85,932.90
City Hall - Admin Senior Center Coordinator F/T $ 3874 $3,099.06 $ 8057548 3.0% S 2,417.26 $ 82,992.74
City Hall - Admin Recreation Coordinator F/T $ 36.06 $2,88462 $  75,000.00 $ 3,750.00 $  78,750.00
City Hall - Admin Technology/Comm Coordinator F/T $ 3606 $2,884.62 $ 75,000.00 $ 3,750.00 S  78,750.00
City Hall - Admin Zoning Enforcement Officer F/T $ 3131 $2,50441 $ 65,114.77 $ 3,255.74 § 68,370.51
City Hall - Admin Human Resources Coordinator F/T $  83,000.00
N/A Magistrate P/T $ 81624 $ 2122221 3.0% $ 63667 S 21,858.88
N/A Prosecutor P/T $2,12047 $§ 5513212 3.0% $ 1,653.96 S 56,786.08
$48,640.17

Hourly - City Hall . 2022 per hour 2023 per hour
City Hall - Admin Admin. Assistant to Mayor F/T S 3137 3.0% $ 0.94 $ 32.31
City-Hall—Admin HumanResources Specialist [:3 S 3750 3.6% - 143§ 3963
City Hall - Office 2
Personnel F/T Clerk of Court F/T S 22.50 [ 78@% } $ 1.80 $ 24.33
City Hall - Office
personnel P/T Clerk of Court P/T S 22.00 S - S 22.00
City Hall - Finance F/T Finance Specialist F/T $ 2600 60% |$ 156 $ 27.56
City Hall - Finance P/T Payroll Clerk P/T s 21.50 S - S 21.50
City Hall - Finance P/T Accounts Payable Clerk P/T S 21.00 3.0% $ 063 $ 21.63
City Hall - Office s
Personnel F/TIT Technician F/T S 24.00
City Hall - Office " &
personnel F/T IT Technician-in-Training F/T S 21.50 S - 1S 21.50
City Hall - Office i
parsaiiial P/T IT Technician P/T
City Hall - Finance P/T General Student Intern P/T $ 1010 $ 1.00 S ali i)
City Hall - Finance P/T Income Tax Compliance Officer P/T S 2575 3.0% S 077 $ 26.52
City Hall - Admin P/T Zoning Enforcement Officer P/T

Hourly - Fire Department 2022 per hour 2023 per hour
Fire - Dispatch Administrative Asst./Dispatch -Fire F/T $ 3063 3.0% S 092 $ 31.55
Fire - Shift P/T Firefighters P/T S 2261 3.0% S 0.68 $ 23.29

Hourly - Police 2022 per hour 2023 per hour
Police - Admin Administrative Asst. -Police F/T S 3063 3.0% S 092 §$ 31,55
Police - Admin Public Information Officer F/T S 2899 3.0% S 0.87 $ 29.86
Police Facilities Maintenance P/T
Police—SRO School-Resource OfficerPerm-R/F PO S 3158 S S 3158
Police—€SO Comraunity-Service OfficerPerm-PAF PLF S 21000 30% S 0.63- $—21.63-

Hourly - Utilities 2022 per hour 2023 per hour
Utilities General Laborer Perm P/T P/T S 1767 30% $ 053 § 18.20

Hourly - Street 2022 per hour 2023 per hour
Street Traffic Signal/ Electrician F/T S 3499 30% S 1.05 $ 36.04
Street General Laborer Perm P/T P/T S 1767 3.0% $ 053 $ 18.20

Hourly - Parks 2022 per hour 2023 per hour
Parks Grounds Manager F/T S 27.68 S 27.68
Parks General Laborer Perm P/T P/T S 1767 3.0% § 053 § 18.20
Recreation P/T Community Center Coordinator P/T $ 21.00 3.0% S 0.63 $ 21,63
Aquatic Facility P/T Aquatics Coordinator P/T S 3532 3.0% § 1.06 S 36.38
Aquatic Facility P/T Aquatics Facility Pool Manager P/T $ 2112 3.0% S 063 $ 2175
Recreation P/T General Clerk P/T S 1409 0.0% $ - IS 14.09
Recreation P/T Recreation Supervisor P/T S 1767 3.0% $ 053 S 18.20
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Hourly - Senior Transport Program 2022 per hour 2023 per hour
City Hall - Senior Ctr Transit Driver P/T 1750 3.0% S 053 $ 18.03
City Hall - Senior Ctr  Transit Driver/Maintenance P/T S 1800 3.0% S 0.54 $ 18.54
City Hall - Senior Ctr  Transit Scheduler P/T S 21.00 30% $ 0.63 $ 21.63
City Hall - Senior Ctr  Receptionist P/T S 21.00 3.0% $ 0.63 $ 21.63
City Hall - Senior Ctr  Facility Maintenance P/T S 17.43 S - I8 17.43
City Hall - Senior Ctr Activity Planner P/T S 2001 30% S 0.60 $ 20.61
City Hall - Senior Ctr  Social Worker P/T S 2380 3.0% S 071 § 24,51
City Hall - Senior Ctr  Transit Driver / CDL P/T $ 15.88 S 15.88
Commissions (paid monthl 2022 Salary 2023 Salary
Planning (Non-Elected Officials)
Chairperson P/T $ 6,330.54 3.0% $ 189.92 6,520.46
Member P/T S 4,22036 3.0% $ 12661 S 4,346.97
Planning
(Elected Officials per Ordinance No. 41-09)
Chairperson P/T S 5,850.00
Member P/T S 3,900.00 S 3,900.00
Board of Zoning Appeals
Chairperson P/T S 2,81466 3.0% S 84.44 $ 2,899.10
Member P/T S 1,876.43 3.0% $ 56.29 $ 1,932,72
Civil Service
Chairperson P/T S 1,688.15 3.0% $ 50.64 $ 1,738.79
Member P/T S 1,125.43 3.0% S 33.76 $ 1,159.19
Landmark Preservation
Chairperson P/T S 1,68815 3.0% $ 50.64 $ 1,738.79
Member P/T S 1,125.43  3.0% $ 3376 $ 1515919
Tree Commission V('Non-E'Ieic‘ted Officials)
No expiration date Mayor or his or her nominee P/T S 1,125.43 3.0% S 33,76 $ 1,159.19
Chairperson P/T S 1,688.15 3.0% $ 50.64 $ 1,738.79
5 year term (1st 5
members: 1=1yr, 1=2
yrs, 1=3 yrs, 1=4 yrs, Member P/T S 1,125.43 3.0% $ 33.76 $ 17159519
1=5 yrs)
Tree Commission '
(Elected Officials per Ordinance No. 41-09)
No expiration date Mayor or his or her nominee P/T S =
No expiration date Member of City Council P/T S )




